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The Priory Centre, 11 Priory Road, High Wycombe, HP13 6SL 
OPENING HOURS 

9.00am – 5.00pm     Monday to Friday 
 

Telephone Number   01494 523440 
 Answerphone when office is closed 

Fax Number     01494 523247 

E-mail     wyccvs@nascr.net 
Website     www.priorycentre.org.uk 
Volunteer Centre    01494 451700 

 

General Manager     Andrew Long 
Deputy Manager    Mary Walter 
Funding Advisor/Administrator  Lindsey Jefferies 
Community Development Manager  Ray Sylvester 
Library, Priorities & Website   Stefan Archer 
Bookkeeper     Sabine Bolier-Carp 
Volunteer Centre Manager   Bill Dempsey 
Volunteer Broker    Nigel Sharp 
Volunteer Administrator   Jeremy Hands 
Evening Receptionists    Denise Drew 
      Sally Hunt 

        Gill True 
        Angie West 

The Priory Centre exists to provide: 
Support for existing not-for-profit groups and help with the development of new ones. 

An information and advice service for individuals, statutory and voluntary agencies. 
Funding information, business planning advice and support for funding applications. 

An information and advice service for people who may wish to volunteer. 
Advice to voluntary organisations on the recruitment and retention of volunteers. 

Facilities for meetings, training, confidential counselling and self-help. 
Representation and support for groups in their dealings with statutory agencies. 

Good practice advice in working with volunteers. 

 

If you are disabled and cannot get to the Centre we would be happy to come to you. 

Please let us know of any changes of contact or address within your organisation and circulate this 
newsletter among your members; additional copies available on request. 

LŦ ȅƻǳ ǿƻǳƭŘ ƭƛƪŜ ǘƻ ǊŜŎŜƛǾŜ ΨtǊƛƻǊƛǘƛŜǎΩ by email please send a message to wyccvs@nascr.net with 
Ψ{ǳōǎŎǊƛōŜ tǊƛƻǊƛǘƛŜǎΩ ƛƴ ǘƘŜ ǎǳōƧŜŎǘ ƭƛƴŜΦ   

 
Notification of publications, events and services included in this newsletter on behalf of other organisations do not 

necessarily carry an endorsement by The Priory Centre. 
 

The Priory Centre makes every effort to ensure the accuracy of information contained in ‘Priorities’.  However, it cannot 
take responsibility for information reproduced from other sources. 

The opinions of our correspondents are not necessarily those of The Priory Centre. 

 

Any items for inclusion in future newsletters, ideas or comments gratefully received. 
Copy Deadline for the next issue is 15th August 2009 

http://www.priorycentre.org.uk/
mailto:wyccvs@nascr.net
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Following the prolonged illness of Rose Parker, which forced her to resign as 
Manager of our Volunteer Centre, we have at last found a worthy successor in the 
shape of Bill Dempsey (read more further down the page). 
 
Bill joins our team at a time when the number of applicants for volunteering 
placements is at an all time high.  We are seeing almost double the number of 
people coming forward to give their time to local voluntary organisations 
compared with the same time last year. 
 
Over the next few months Bill and his team of volunteers will be contacting 
registered groups in the district to see how we can best use the wealth of skills 
available in new volunteers and also to explore the possibilities for developing 
new volunteering opportunities. 
 
If you have not yet registered your organisation with us in order to recruit 
volunteers or you would like to discuss your current opportunities for volunteers 
please call Bill or Mary on: 01494 451700. 
 
Andrew Long 
 

 

Our new Volunteer Centre Manager, Bill Dempsey, introduces himself:  

 

I õve been at The Pri ory Centre since April, having previously worked in the 

private sector and I can see, even in th at  short time , that  I have a lot to 

learn about the voluntary sector.  

 

My own experience of volunteering has been as an advisor with the CAB in 

Chesham, having joined them in July last year . Iõve now completed their 

training and have worked with people with such a variety of issues  that it has 

given me insight into the importance of volunteering and giving some of my 

time and skills to the community in which I li ve. 

 

I used to work at BT, latterly as an Account Director in sales.  One of the key 

elements of my role was working with organisations to evaluate and support 

their business development and improve their effectiveness.  I see a lot of 

similarities in the role I now have ð there is a growing demand from people 
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wishing to volunteer ð the challenge will be to create and develop the 

opportunities to match their needs.  

 

I have a steep learning curve to go through but hope that I can get out to 

meet as many organisations as possible over the coming months to enable me 

to better understand your volunteering needs .  If you would like to find ou t  

more about what the Volunteer Centre does please get in touch with me.  I 

look forward to meeting you soon.  

 

Spice Lounge Indian Restaurant  
Charity Evening Monday 1st June 

The High Wycombe and District Branch of the Multiple Sclerosis Society is holding 

a Charity Evening on Monday 1st June at Spice Lounge Indian Restaurant.   
 

Tickets, to be bought in advance, will be 

£19.95 for a special 3 Course Menu.  
 

The food will be served at 8.00pm.   

There will be a Raffle.  
 

Spice Lounge will donate £5.00 per head  

to the branch.   
 

If you would like tickets please contact 

Belinda on 01494 443917, 

BelindaHWMSSoc@aol.com or  

76 Pheasant Drive, Downley,  

High Wycombe, HP13 5JW.   
 

Cheques to be made payable  

to ñSpice Loungeò 

 

The restaurantôs address is 194 Amersham Road, High Wycombe, HP13 5AF.   

It is where Drewôs Bakery used to be. 

  
Belinda Peddle  
Secretary  
High Wycombe & District MS Branch  
01494 443917  
www.mssociety.org.uk/branches/thames_valley/high_wycombe/  

mailto:BelindaHWMSSoc@aol.com
http://www.mssociety.org.uk/branches/thames_valley/high_wycombe/
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Do we need a Volunteers Ombudsman? 
(from Third Sector) 

 
 

Government spokeswoman Baroness Thornton expressed herself cautiously on 

the rights of volunteers a few weeks ago.  ñWe are not convinced that seeking 

employment rights under equality legislation is the solution, although exploring the 

possibility of an ombudsman may be one.ò 

 

During this Parliamentary exchange, reference was made to the episode at York 

Citizens Advice Bureau last year when nearly all the volunteers walked out over 

the ósackingô of a colleague and a subsequent inquiry led to the resignation of the 

Director and nine out of the ten trustees of the bureau. 

 

Since this discussion in the Lords, another unfortunate 

episode has come to light, this time at the Citizens 

Advice Bureau in East Staffordshire, where two 

volunteers have been ósackedô after a row 

involving alcohol at a staff party.    

The circumstances of the episode remain a matter 

of vigorous dispute. 

 

Itôs not only advice bureaux that get into such difficulties ï there is also plenty of 

reported and anecdotal evidence that disputes involving volunteers are fairly 

common.  Yet society needs more volunteers and there is clearly a case for doing 

more to prevent incidents that can damage individuals, organisations and the 

image of volunteering generally.  The question is, how? 

 

Baroness Thorntonôs tentative proposal for an ombudsman had cold water poured 

on it by the Association of Volunteer Managers which argued, not surprisingly, that 

the answer lay in more resources for volunteer managers.  That is not a bad idea 

but there will always be management failures ï and then what? 

 

An independent inquiry worked in the York case but not every charity will be 

persuaded to adopt impartial investigation procedures.  An ombudsman might not 

have powers of redress but would at least be able to investigate and pronounce 

on the rights and wrongs of a case ï which is often all that unhappy volunteers 

want. 
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Message from the Ambulance Service 
 

Many of us carry mobile phones with names and numbers stored in its memory.   

If we were to be involved in an accident or were taken ill, the people attending us 

would have our mobile phone but wouldnôt know who to call.  Hence this óICEô  

(In Case of Emergency) Campaign. 

 

The concept of ICE is catching on quickly.  It is a method of contact during 

emergency situations.  As mobile phones are carried by the majority of the 

population all you need to do is store the number of a contact person or 

persons who should be contacted during emergency under the name ICE. 

 

The idea was thought up by a paramedic who found that when he went to the scenes 

of accidents there were always mobile phones with patients but they didnôt know 

which number to call. 

 

He therefore thought that it would be a good idea if 

there was a nationally recognised name for this 

purpose.  In an emergency situation, emergency 

service personnel and hospital staff would be able to 

quickly contact the right person by simply dialling the 

number you have stored as ICE.  Please pass this 

message on to anyone you know ï it could save your 

life or put a loved oneôs mind at rest. 

 

For more than one contact enter ICE1, ICE2 and ICE3 etc. 

 

 
Potholes Problems? 

 
Try using a website called FIXMYSTREET which allows you to report problems 

such as potholes, broken streetlights, flytipping, etc. 
 

To report a problem go to http://www.fixmystreet.com/ 

 

The link will take you straight to the site and all you need to do is enter your 

postcode.  Enter the detail of the problem and upload a photo if relevant.  

Fixmystreet will them report the matter to the District and County Council 

concerned. 

 

The site then sends you a confirming email and you get a follow-up receipt from 

Bucks CC with your reference number.  It is quick and simple and, importantly, 

achieves good results. 

http://www.fixmystreet.com/
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What is ICAS? 
 
ICAS stands for the Independent Complaints Advocacy Service.  We can help if 

you feel you have not had the service you expect from the National Health Service 

(NHS) and want to complain. 
 

ICAS is free, independent, and confidential. 
 

ICAS can generally support you with your NHS complaint; provide a self-help 

pack so you can deal with your own complaint; put you in touch with other people 

who can help you; involve an interpreter or a translator if you need one; meet you 

in a place where you feel comfortable if you are not able to visit our office or speak 

on the telephone. 
 

ICAS cannot help you to claim compensation; get an NHS employee disciplined; 

give legal advice; help you with complaints about private medical treatment; give 

medical advice; investigate complaints. 

 

An experienced worker, known as an Advocate, can help and support you to 

make your complaint.  ICAS Advocates cannot support you with matters outside 

of the NHS complaints procedure. 

 

Advocates can help you write letters to the right people; prepare you for and go to 

meetings with you; give you an opportunity to speak confidentially to someone 

who is independent of the NHS; help you to explore your options at every stage of 

the complaint; answer questions to help you make decisions; act on your direction 

rather than the wishes of others. 

 
The ICAS office for Buckinghamshire, Berkshire, and Oxfordshire is at Aylesbury. 
 
Our contact details are:- Kingfisher Exchange 
     3rd Floor 
     Kingfisher House 
     Walton Street 
     Aylesbury 

    Bucks HP21 7AY 
     Tel:  01296-468170 
     Email:  aylesbury.icas@seap.org.uk    
     Website: www.seap.org.uk/icas 
 
We look forward to hearing from you. 
 

http://www.seap.org.uk/icas
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Local Area Agreements 
(from Third Sector) 

What are Local Area Agreements? 
 

They set out what local authorities and their partners will do to improve the quality of 

life for local people.  They are a statutory requirement for all top-tier councils.  LAAs 

are led by local authorities and overseen by local strategic partnerships that bring 

together public, voluntary and private sector organisations.  Partners can choose to 

channel public money towards local priorities as well as central government 

objectives.  LAA partners can select their own targets and choose from nearly 200 

national indicators set by the Government, including National Indicator 7: an 

environment for a thriving third sector. 
 

When it comes to involving the voluntary sector in delivering public services, few can 

compare to Leicestershire County Council.  Other local authorities simply try to help 

the sector bid for contracts but Leicestershire has put it in charge of delivering part of 

its local area agreement. 

 

It was a combination of chance and initiative that led to Leicestershire developing this 

approach.  The key moment was in 2006 when Leicestershire became one of the first 

local authorities to produce an LAA.  The council felt confident with themes such as 

óchildren and young peopleô because it was already involved in funding and running 

these services, but it was less clear about how to address the Governmentôs goal of 

óbuilding stronger communitiesô.  Their Chief Executive, however, said that the 

voluntary sector could do something and that it would lead. 
 

With good relations between the two sides and a Compact that worked well it was an 

offer the council couldnôt refuse.  For the past three years seven part-time 

development workers, with an annual budget of about £250,000, have been working 

towards building stronger communities. 
 

The team has four broad aims: empowering local people to have more influence over 

local decision-making; increasing the sense of community spirit; promoting equality of 

access to services and supporting thriving market towns and village centres as hubs 

for their surrounding communities. 
 

Leicestershireôs approach centres on building ósocial capitalô ï everyoneôs links and 

relationships with the people and organisations that can affect their lives.  In other 

words, developing the glue that holds communities together.  Some people struggled 

with this concept because it was far harder to quantify than more straightforward 

targets such as reducing the number of crimes or the number of young people not in 



 9 

work.  Training sessions, however, have made those involved in service delivery 

understand the impact they can have on social capital. 
 

óThere is a difference between local libraries and libraries that are local ï in the 

former there is a buzz going on, with homework and other clubs and staff talking to 

people so they can have an impact well beyond their immediate service.  The latter 

simply lend books. 
 

Leicestershireôs approach has brought several benefits to the countyôs voluntary 

sector including increased influence.  The social capital project has provided the 

sector with status, recognition and respect.  It has also made the council more aware 

of the work done by the voluntary sector that previously went unnoticed, such as the 

involvement of rural community councils in parish plans and community 

development.  It has also provided the local CVS with the chance to explain how the 

voluntary sector works, which has led to Leicestershire making volunteering a 

component in every part of its LAA strategy. 
 

Relations between the two sides is not always perfect but the partnership is good 

enough for National Indicator 7 which charges councils with developing the third 

sector. 
 

The relationship is also likely to bring additional benefits as the Compact expands 

beyond local government to include primary care trusts and other public sector 

organisations. 
 

The challenge now is for the third sectorôs involvement to move from being about its 

own development to being about influencing all the services covered within the 

councilôs LAA. 

 

 
Like Dr Whoôs Tardis - 

 
handbags mysteriously contain more than they could 

reasonably be expected to ï a point confirmed in a recent 

poll by Direct Line, which revealed that the average 

handbag contains more than Ã100 worth of óstuffô.   And, 

according to the poll, the workplace is second only to the pub 

as the prime location for handbags to be stolen.  Expect the 

police poster warning that thieves are operating in your office 

any time now. 
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The Devilôs In The Detail 
(from Charity Times by Jay Kennedy of DSC) 

 

That letter you have been waiting for has finally arrived.  It seems that all your 

hard work has borne fruit ï youôve been offered a grant.  The funding means you 

will be able to continue delivering a crucial project for your beneficiaries and 

develop it further. 
 

Or will you?  Attached to the letter is a set of óterms and conditionsô running to 

nearly ten pages.  You must accept them to bank the cheque but this is the first 

time youôve seen them.  You furtively scan the document hoping to find nothing 

too out of the ordinary.  Something catches your eye: ñAll intellectual property 

rights of funded activity will remain with the funderò.  But how does that fit with our 

exit strategy, you think to yourself ï we need the right to use the materials we 

develop as we see fit later on.  Canôt they see the potential conflict with the 

projectôs sustainability?  
 

Another says: ñYou will use our logo and recognise our grant in all your publicity 

for the duration of the grantò.  All publicity?  At significant cost youôve just arranged 

to print 10,000 pamphlets ï you think, will we need to bin these now?  And didnôt 

your Finance Director tell you something once about whether this could be a 

VATable cost because it might qualify as advertising?   
 

The document goes on to state that the funder may attend all your board meetings 

to monitor your progress.  You wonder if this is just reserving the right to drop in 

for a friendly progress report or an attempt to keep tabs on what youôre doing and 

influence the delivery of the project.  What will your trustees think?  The Chair is 

on holiday and you need to respond to the funder by the end of the weekéwhat 

do you do in this situation?  Sign on the dotted line and hope for the best?  Ring 

the funder up in the hope that theyôll be willing to amend or scrap the most 

problematic terms?  What if that delays things further and jeopardises the project?  

Or, after seeking further advice do you take the painful decision simply not to 

accept the funding? 
 

Had you known about this stuff before you spent all that time on the application 

you might have made some very different decisions.  You might have discussed 

these requirements at an earlier stage ï giving you and the funder the opportunity 

to iron out any problems in a less pressurised situation.  Or you might even have 

decided it wasnôt worth it and looked elsewhere. 

 

Lack of transparency 

At the Directory of Social Change (DSC), we think there is lack of transparency 

about the terms and conditions that govern funding.  This is much more than an 

obstacle to effective fundraising; it is a largely unrecognised but significant threat 
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to organisationsô independence.  It can put organisations in difficult situations 

where there is real pressure ï financial pressure ï to make decisions that may not 

ultimately be in anyoneôs best interests. 
 

These documents are also a de factor form of regulation that is subjected to 

almost no wider scrutiny in terms of being proportionate, appropriate, necessary, 

useful or even legally sound.  Many of us who receive funding will recognise some 

aspect of the fictional situation described above as true but we tend to think of it 

as simply an issue between us and our funder.  In fact, it is replicated across 

thousands of different funding relationships.  Taken as a whole this comprises a 

complex but significant regulatory system ï where funders exert influence over the 

actions of those they give money to through legally binding written agreements.   
 

Of course there are valid reasons for having written conditions governing how 

money should be used.  Charitable funders have to meet their own obligations 

and must ensure that their funds are used for charitable purposes and are 

expended properly.  Statutory bodies have a duty to manage public money 

responsibly.  Our argument is not with these principles per se; rather that the 

diverse processes that are used to try and achieve them are not sufficiently 

visible. 
 

As a first step we conducted a survey of grant funders to try and get an idea of the 

scale of the problem.  There were three main aims of our research: to find out 

whether terms and conditions were made publicly available by funders, whether 

there was any prospect of negotiating them and any broad differences between 

types of funders ï specifically trusts and foundations, government departments 

and companies.  The findings are presented in DSCôs forthcoming report, Critical 

Conditions.  It forms the platform for one part of our Great Giving campaign which 

aims to improve the relationships between funders and funded organisations. Our 

first objective in this respect is to do away with óhidden small printô ï we want all 

funders to make any terms and conditions that govern their funding publicly 

available to anybody.   
 

Of course greater transparency is only a starting point.  The information then has 

to be examined and used.  In the future we plan to conduct further research to 

delve deeper into the details and examine specific areas so that we can start to 

develop a picture of what good practice looks like.  In the meantime funders 

should provide this information as a matter of routine with any other application 

information, preferably online for anyone to access.  And applicants should always 

check the fine print before spending too much time on an application.  Those 

devilish details may come to haunt you.  Critical Conditions is published this 

month.  Download a copy at www.dsc.org.uk 

 

http://www.dsc.org.uk/
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Walking with tigers 
(from Third Sector) 

 

Roarrrr!  You are a tiger ï a magnificent managerial beast climbing the third sector 
ranks.  Or so Frank Furness ï ñone of the worldôs top motivators, speakers and 
trainersò, according to his new book ï would have you believe.  Walking with 
Tigers purports to reveal the secrets of success of the worldôs top business 
leaders, drawing on four decades of observing managers and leaders in their 
natural habitats. 
 

So how do you become one of these outstanding achievers 
ï people who, Furness says, are ñtigers, named after the 
sleek, efficient and awesome operators of the jungleò?  
Tigers possess a particular set of personal qualities.  
ñPersistence tends to go hand in hand with the desire to 
succeed,ò writes Furness. ñAnd itôs hotly followed by the 
redoubtable duo of honesty and integrity.ò  Mimic 
these vital characteristics and youôll be able to 
transform yourself from wimpy mouse to 
fabulous king of the jungle. 
 
But youôll also have to do a certain number of other 
things.   First, set goals ï and remember to think big.  Do you want to become a 
team leader?  Why not go for charity chief executive instead? 
 
Next, gather a great team of people around you who will help you get to the top.  
Then be sure to adopt good working habits, such as successful time 
management, and push yourself to think creatively.  Finally, remember to leave 
time for a life outside work. Furness sums up the tiger approach as óKashô which 
stands for knowledge, attitude, skills and habits.  Easy, tiger. 
 

 

Grants and benefits website 

Turn2us is a new charity that exists to help the millions of people living in financial 
need in the UK access the money they are entitled to.  It was founded in August 2007 
by the welfare charity Elizabeth Finn Care. 
 
Turn2us aims to provide information and access on grants and benefits in one 
comprehensive website, support on a telephone helpline and services for people who 
help those in need. 
 
Millions of people in the UK are living below the poverty line and yet up to £8billion in 
income-related benefit goes unclaimed every year (DWP 2006).  Turn2us aims to 
address this widescale and urgent need.  Through turn2us thousands of people from 
diverse backgrounds will have access to information that could make a real 
difference to their lives.  Further details are available from www.turn2us.org.uk

http://www.turn2us.org.uk/
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The Wycombe Partnership 
Community Showcase Awards 2009 

 
The Community Showcase Awards are about recognising and celebrating the 

achievements of community champions and community organisations in 

Wycombe District.  They are also a chance to promote the opportunities available 

to everyone who wants to be involved in supporting their local community. 
 

The six award categories: 

¶ Building community bridges (sponsored by Wycombe District Council) 

¶ Community safety project (sponsored by Wycombe Community Safety 

Project) 

¶ Community volunteering (sponsored by Buckinghamshire New University) 

¶ Healthy communities (sponsored by Buckinghamshire Primary Care Trust) 

¶ Young community champion (sponsored by Buckinghamshire County 

Council) 

¶ Barbara Maher community champion of the year (sponsored by Eden, High 

Wycombe) 
 

How to nominate a group or individual for an award 

To nominate a group of individual for an award, the work/project must have been 

undertaken within Wycombe district during 2008/9 and must be not-for-profit.  

Nominees for the Young Community Champion Award should be 18 or younger 

on 28 August 2009.  The criteria for each award are included with the nomination 

form. 

 

Nomination forms can be submitted: 

 

¶ Online at www.wycombe.gov.uk/communityshowcase 

¶ By email to communityshowcase@wycombe..gov.uk 

¶ In person or by post to Community Showcase Award Nominations, c/o 

Wycombe District Council, Queen Victoria Road, High Wycombe, Bucks 

HP11 1BB 

Completed nomination forms must be returned by Friday 28 August 2009. 

 

The Community Showcase Awards will take place on Thursday 15 October 2009.  

All nominees will receive a certificate of commendation.  Winners in each category 

will receive an award and a cash prize. 

 

Find out more at www.wycombe.gov.uk/communityshowcase 

http://www.wycombe.gov.uk/communityshowcase
mailto:communityshowcase@wycombe..gov.uk
http://www.wycombe.gov.uk/communityshowcase


 15 

FUNDING MATTERS 
 

The Tudor Trust has announced new funding guidelines.  Under the new 

guidelines the Trust will continue to make grants across their established areas.  

These are: youth, older people, community, relationships, housing, mental health, 

substance misuse, learning, financial security and criminal justice.   

 

The Trust makes grants in the region of £19 

million a year and aims to support small 

community, voluntary and charitable 

organisations and is looking to make around 350 

projects per year for up to three years.  Grants 

can take the form of core funding (including 

salaries and running costs), development 

funding, project grants or capital grants for 

buildings and equipment.  There is no maximum 

or minimum grant amount and applications can 

be submitted at any time. 

 

For more information go to: www.tudortrust.org.uk 

 

 
 
 

The 2010 IMPACT Awards 
 

The Kingôs Fund has announced that the 2010 GlaxoSmithKline IMPACT Awards 

will be launched on 1st July 2009.  The IMPACT Awards are open to registered 

charities that are at least three years old, working in a health-related field in the 

UK, with a total annual income between £10,000 and £1 million.  The awards 

recognise and reward charities that are doing excellent work to improve peopleôs 

health.  The overall winner will receive £35,000, nine other winners receive 

£25,000 and up to ten organisations that are highly commended or runners up 

receive £5,000 or £3,000. 

 

Further information from: www.kingsfund.org.uk/gsk_impact_awards/index.html  

 
 

http://www.tudortrust.org.uk/
http://www.kingsfund.org.uk/gsk_impact_awards/index.html
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  Buckinghamshire External Funding 

 

 

General - Future Jobs Fund Opens for Applications (UK)  

The Department for Works and Pensions (DWP) has announced that the Future 

Jobs Fund is now open for applications. The £1Billion Future Jobs Fund is one of 

the measures announced by the Chancellor in his budget and will aim to create 

150,000 new jobs between October 2009 and April 2011. The jobs created 

through the Future Jobs Fund will be paid at least at National Minimum Wage and 

will be targeted primarily at 18-24 year olds, but some funding will also be 

available for other disadvantaged groups and unemployment hotspots. 

Applications can come from anyone, but the DWP has a strong preference for 

partnership bids and encourage all bidders to demonstrate that key partners within 

the area have been involved in developing the proposals.  

The total maximum contribution available through the Future Jobs Fund is £6,500 

per job created for 18 -24 year olds approaching 12 months of unemployment, or 

people in areas of high unemployment. 

The DWP expect the majority of bids to the Fund to be led by local authorities, 

sub-regional, city region and local partnerships, or by national or local public 

sector and third sector bodies. Bids will need to be in line with existing locally 

agreed work and skills strategies and show that they do not replicate or replace 

existing jobs. Other large organisations such as social enterprises and voluntary 

sector bodies will be able to bid as long as their proposals meet the criteria set out 

during the bidding process. Any bids from national organisations should indicate 

the geographical areas in which they are seeking to create jobs. 

Applications can be submitted at any time. All bids submitted by 30 June 2009 will 

be considered for the first allocations of funding to enable the first jobs to begin in 

October or earlier. DWP will aim to notify bidders within 5 weeks of submitting a 

bid whether or not their bid was successful. 

http://www.dwp.gov.uk/campaigns/futurejobsfund/ 

  New Funding Opportunities 
 

http://www.dwp.gov.uk/campaigns/futurejobsfund/
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Sport England Launches New Innovation Fund (England)  

Sport England has announced that its new Innovation Fund is now open for 

applications. The overall aim of this £5 million grants programme is to invest in 

new ideas which will reach a whole new audience, and provide better, more 

exciting sports opportunities to a wider range of people, some of whom, perhaps, 

think that sport is not for them. Grants of between £10,000 and £500,000 will be 

available to sports clubs, voluntary or community organisations, local authorities, 

education establishments (such as schools, colleges and universities) and 

national governing bodies of sport. Grants will be awarded to small-scale but 

groundbreaking innovative projects that have the ability to become the scaled-up, 

widespread activities that deliver high quality community sport in future years. 

Sport England is looking to support between 10 and 20 projects and there is a two 

stage application process. The closing date for stage 1 of the application process 

is 5 pm on the 10th August and applicants will be notified of the outcome in 

October 

http://funding.sportengland.org/funding_programmes/innovation_fund1.aspx 

General - Secret Millionaire Fund Opens for Business (UK)  

The Big Lottery Fund (BIG) and Channel 4's TV programme, The Secret 

Millionaire have teamed up to give viewers of the programme a chance to act on 

the charitable inspiration fuelled by the show. Lottery funding worth £1 million has 

been made available for people to apply for, or nominate projects to apply for 

grants of between £300 and £10,000 (£5,000 in Wales) from the Secret Millionaire 

Fund. Viewers can propose a community project or organisation that they think 

would benefit from BIG funding. BIG will then contact the organisation to see if it is 

eligible to apply for this small grants scheme and send out the relevant 

information. Alternatively if viewers have an idea for a project that can bring real 

improvements to the lives of communities, and can pass a simple eligibility test 

they can apply to Secret Millionaire Fund. In both cases the same eligibility criteria 

as Big Lottery Fund Awards for All programme apply and Lottery grants are 

awarded following an application and assessment process which takes up to 8 

weeks. The Fund will be open until the 21st December 2009 but applications can 

be submitted at any time up to this date. 

http://secretmillionaire.channel4.com/fund_info.shtml 

http://funding.sportengland.org/funding_programmes/innovation_fund1.aspx
http://secretmillionaire.channel4.com/fund_info.shtml


 18 

Match Funding Scheme for Volunteering (England)  

V, the national charity that inspires volunteering amongst young people has 

announced that it has re-opened its match funding programme. Through this 

programme v provides grants to charities that match up to 100% of any new 

private sector investment for youth volunteering projects in England. The aim of 

the fund is to inspire greater levels of investment in youth volunteering from 

private companies, charitable trusts and foundations and individuals. Following 

consultation with young people, v has developed a set of core themes for the 

Match Fund. v has a total grant amount of up to £15m available to match against 

up to £15m of private sector funding which equates to an investment of £30m in 

the voluntary sector for youth volunteering. The programme themes are: 

¶ health and well being;  

¶ the environment;  

¶ supporting children and young people;  

¶ community cohesion;  

¶ poverty;  

¶ and human rights.  

¶ In addition to its current match fund programme, v intends to maximise the 

impact of our corporate sector partnerships through the development of a 

flagship investment programme. This programme will involve directly 

commissioning third sector organisations to deliver highly innovative 

volunteering opportunities, which reflect young people's cares, passions and 

interests. Selection of third sector organisations will be informed by a panel 

of experts, young people and corporate sector investors. The next closing 

date for applications is the 17th July 

http://www.vinspired.com/v/funding/match-funding/overview 

http://www.vinspired.com/v/funding/match-funding/overview
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The Nationwide Foundation's Small Grants Programme (UK)  

The Nationwide Foundation, a registered charity set up and funded by the 

Nationwide Building Society, offers grants of up to £5,000 through its Small Grants 

Programme to charities with incomes of under £500,000. The Foundation is 

seeking projects that aim to support, survivors of domestic abuse to build their 

financial capability in order to:  

¶ help them live independently and achieve improved quality of life  

¶ older people who face financial exclusion in order to help them achieve 

improved quality of life  

¶ survivors of domestic abuse to live independently and achieve improved 

quality of life 

¶ older people with their housing needs.  

Applications can be made at any time. 

http://www.nationwidefoundation.org.uk/smallgrants.asp 

Children in Need Distributes £14.8 Million (UK)  

BBC Children in Need raised a record-breaking total of £20,991,216 following the 

Appeal night last November. BBC Children in Need has awarded £14.8 million to 

422 projects across the UK working with disadvantaged children and young 

people and have announced that this spring they will be allocating the first of three 

rounds of grants this year. All grants are targeted to areas where they will make a 

real difference and are allocated geographically to ensure that all corners of the 

UK receive a share of the money raised, and projects supported work with 

children and young people who may be affected by homelessness, neglect, abuse 

or poverty, or those who are living with a serious illness, disability or psychological 

disorder. The minimum grant awarded was of £600 and the maximum £182,683. 

The next deadline for applications is the 15th June 2009. 

http://www.bbc.co.uk/pudsey/news/news300409.shtml 

 
 

http://www.nationwidefoundation.org.uk/smallgrants.asp
http://www.bbc.co.uk/pudsey/news/news300409.shtml
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Exploit ómating goalsô in fundraising 
(from Third Sector) 

 

One of the main reasons people give to charity is to impress the opposite sex, 

according to academics at the University of Kent. 

 

Charities should include ómating goalsô such as the face of an 

attractive woman or man in their fundraising campaigns, to 

increase donations.   óPeople are more likely to be 

generous when they are in the presence of a member of 

the opposite sex whom they are trying to impress; itôs 

mostly men who show thisô. 

 

Research showed that men were more likely to give to 

homeless people on the street if they were in the company of women. 

 

Women were impressed by altruistic men and were swayed by images of children 

because it appealed to their nurturing instincts. 

 
 
 
 
 
 
 
 
 
 
 
 

 

  

 

 

 

 
 

Come to our AGM! 
 

at the Environment Centre, Holywell Mead 
 

12 noon on Thursday, 25
th

 June, 2009 

ALL WELCOME 
 

Buffet to follow 
 

Please ring 01494 523440  

or email wyccvs@nascr.net  

if youôd like to attend 

mailto:wyccvs@nascr.net

